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OPSOMMING

Dol

http://dx.doi.org/10.7166/27-4-1580 Meganismes om lesse wat op projekte geleer is in ’n organisasie te

gebruik, is ondersoek. 'n Delphi studie het die verantwoordelikheid
van die organisasie t.o.v. die inkorporering van kennis in ’n
projekbestuur-metodologie uitgelig. Kennis vanuit ’'n projek
behoort via ’n sentrale kennisbestuur-funksie oorgedra te word.
Hierdie funksie moet gekodifiseerde kennis evalueer in die konteks
waarin dit ontwikkel is, bepaal hoe die kennis gebruik behoort te
word, en die databasis asook die kennis vloeiproses instand hou. Op
grond van die literatuur, gestruktureerde onderhoude, geargiveerde
data en ’n Delphi opname, word ’n raamwerk vir die oordrag van
kennis na die organisasie voorgestel. Die raamwerk stel die
organisasie in staat om die oordrag van kennis te motiveer en te lei
in ’n metodologie wat aandui waar, wanneer en hoe kennisoordrag
en benutting behoort plaas te vind.

1 INTRODUCTION

Project-based organisations (PBOs) are defined as organisations that mainly use projects to produce
products and/or services [1]. The organisational capabilities, knowledge, and resources are
developed and improved through the process of executing projects and sharing the lessons that were
learned and developed through the project’s execution. Once shared, these lessons learned can be
used by subsequent projects to improve organisational capabilities [2, 3]. Knowledge-sharing was
defined by Yang et al. [4] as the degree of communication and distribution of experience, expertise,
and ideas amongst employees of an organisation. A lifecycle-based project management
methodology is typically adapted within the PBO, dividing the project lifecycle into stages, each
with a set of specific deliverables. These typical project stages, which are outlined in Figure 1,
broadly consist of initiating, developing (which includes front-end engineering), implementing
(which includes basic and detail engineering, documentation, procurement, and construction),
operating (including commissioning), and closing the project [5, 6]. A closeout meeting at the end
of a project can be used to capture knowledge gained during the project and to transfer that
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knowledge to other projects and to the rest of the organisation. On large projects, however, such
meetings are not very effective because much of the knowledge has generally been lost by the time
of project closure. Additional closeout meetings at the end of each project phase are therefore
valuable, as well as after-action reviews immediately after an important event to debrief and learn
from the event [7].

Initiate > Develop >Implement > Operate > Close >

Figure 1: Typical project stages [5, 6]

Knowledge Management (KM) is seen as the process of systematically acquiring, converting,
disseminating, using, and protecting knowledge in a structured manner, following the specific
organisational knowledge strategy [4, 8, 9]. Moreover, the literature outlines several KM processes
within the knowledge lifecycle, which include identifying, capturing, acquiring, collaborating,
creating, assembling, storing, integrating, experimenting, retrieving, sharing, transferring, and
using it [10-12]. Challenges with the management of knowledge are well-documented, and relate to
all aspects of the knowledge lifecycle [1, 3, 13]. The organisational structure can inhibit knowledge
transfer and effective KM. A functional organisational structure, for example, acts as a knowledge
silo where knowledge is created but not necessarily transferred or disseminated throughout the rest
of the organisation. The unique and inherently transient nature of the projects themselves also poses
several problems. These include misalighment between the short-term objective of the project and
the long-term objectives of the organisation, and the risk that a project resource will leave the
organisation with new knowledge still embedded and not yet transferred [1, 2, 13].

In general, the main barrier to knowledge transfer in projects can be seen as a lack of motivation
from the project team. However, studies have found that the main barriers to knowledge transfer
relate to the absorptive capacity of the parent organisation and the ambiguity of the knowledge
itself [14, 15]. A study by Szulanski [15] concluded that the main barrier to knowledge transfer is
the knowledge ‘pull’ from the organisation rather than the knowledge ‘push’ required and initiated
by the project. From a project perspective, there is some ambiguity about where the primary
responsibility for KM lies. If the project manager is responsible, knowledge should be ‘pushed’ into
the organisation. However, studies have shown that the responsibility should rest with the
organisation, which can result in a requirement to pull knowledge into the organisation [15-17]. The
framework presented in this study aims to address these concerns, focusing more on the
responsibility of the organisation.

Boh [3] outlines a framework that depicts the mechanisms for intra-organisational knowledge
transfer based on the size, geographical dispersion, and nature of the organisational tasks. The
mechanisms outlined consider both personalisation and codification as valid transfer mechanisms,
as discussed by Hansen et al. [17]. It also considers another dimension of knowledge sharing:
individualisation versus institutionalisation. Both tacit and codified knowledge transfer are
supported as part of the organisation’s KM strategy [13].

In order to improve project success, the objective of this study is to develop a knowledge-pull
framework that will enable the organisation to identify, codify, and transfer knowledge gained from
the project’s lifecycle stages that the parent organisation deems important for supporting the
organisational KM strategy. For the purposes of this research, the following research questions are
formulated:

1.  What types of knowledge currently exist in PBOs and need to be captured by the PBOs from
the different project stages?

2.  What transfer mechanisms should be used, and what transfer process should be followed by
PBOs to capture knowledge from projects?

3. How should PBOs disseminate knowledge within their organisations, and what are the enabling
factors?

These research questions led to the development of a framework that aims to explore the process
of knowledge-pull by the organisation from its projects, and the knowledge dissemination process
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within the organisation that enables relevant and valuable knowledge to be transferred from the
organisation to other projects.

2  TOWARDS A KNOWLEDGE-PULL FRAMEWORK

Szulanski [15] found that the absorptive capacity of the organisation is key for ensuring knowledge
transfer. Exploration and exploitation of knowledge are important parts of absorptive capacity.
During exploration, the organisation should pull the knowledge from the project. This can only be
achieved if the organisation can identify the value of the knowledge, where it will be transferred
to, and how it will be disseminated. This will enhance knowledge exploitation. Once the project
resources understand these requirements, it will also motivate and support knowledge transfer by
the project resources.

Zollo and Winter [18] outline three learning processes associated with learning within the PBO
environment: experience accumulation, knowledge articulation, and knowledge codification. These
learning processes are used within the project to obtain or learn new knowledge. The knowledge is
then packaged and transferred to the organisation where it can be disseminated and used within
other projects and the organisation in general [16]. Learning takes place through organisational
routines, knowledge articulation, and knowledge codification. Organisational routines are a
behavioural learning process, learning through experience, used to improve the current
organisational procedures [16, 18]. Knowledge articulation and codification are more evolved
learning processes, as understanding the causation between the action and resulting performance is
required. In addition, the codification process requires an understanding of the process within its
context, together with a consideration of future actions [1, 18, 19]. KM processes are used to
transfer the lessons learned from the project into knowledge that can be shared and disseminated.
Dissemination is therefore a crucial factor within KM in general, and specifically the knowledge-pull
framework [10].

The knowledge transfer mechanisms used within the proposed knowledge-pull framework are based
on the framework proposed by Boh [3]. Depending on the size and geographical dispersion, the
organisation will make use of some or all of the mechanisms. As shown in Table 1, these mechanisms
are (1) individualised-personalisation, (2) individualised-codification, (3) institutionalised-
personalisation, and (4) institutionalised-codification. The introduction of the centralised function
will also bridge the gap between the permanent and temporary structures and resources [20]. All
mechanisms were used within the scenarios depicted by the respondents.

Table 1: Knowledge transfer mechanisms (adapted from Boh [3])

Individualised Institutionalised
Personalised Knowledge-sharing occurs as part of Knowledge-sharing occurs in a personalised
(Mainly tacit person-to-person interactions way, but is institutionalised within the routines
knowlé’d e) between individuals and is informal in | and structures of the organisation: e.g.,
g nature: e.g., social networks. mentoring programmes.
. Knowledge-sharing is institutionalised within

igs Knowledge-sharing occurs for an : I
Codified S . - the routines and structures of the organisation

- . individual, and is documented in an - -
(Mainly explicit | . R and is documented in a formal knowledge
K informal and ad-hoc manner: e.g., X

nowledge) informal documentation management system: e.g., document
' repository.

Knowledge within the PBO can be considered within the context of the knowledge stock, enabling
environment, and knowledge practices [21-23]. It is the responsibility of the organisation to create
the KM-enabling environment and to implement and maintain the knowledge practices. KM practices
have evolved from the initial simplified idea of only focusing on a central repository to support easy
access by relevant resources. However, as outlined above, this practice is still crucial to KM success.
Efficient use of the repository requires a shared language and terminology to ensure that the
material is correctly archived for future retrieval and use. This requires the introduction and
understanding of semantic resources, knowledge taxonomies, and a coordinated classification
system [24]. In addition to this, the organisation should put systems in place to build the knowledge
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stock within the organisation. It is then the responsibility of the project manager and project team
to focus on KM, and to adhere to and make use of the knowledge practices within the enabling
environment [1, 9, 25]. The way in which the knowledge is converted, disseminated, and applied
within the organisation will ultimately enable success. When studying the transfer of knowledge
between the project and the organisation, the important factors to consider are the characteristics
of the knowledge source, the recipient, the knowledge itself, the characteristics of the context
within which the knowledge transfer took place, and the absorptive power of the recipient [10, 14,
26-28].

Reich et al. [21] propose that KM within the organisation should be investigated with regard to the
knowledge about the organisation (procedural or know-how), knowledge about the business value
(the market), and knowledge about the technology (know-what). This leads to value assurance of
the knowledge for the organisation, and should be conducted by a centralised function within the
PBO [21].

The resources within the organisation that assist with value assurance can assist the project team
to master the technology, project content, and effective project management practices with short
delivery times and rigorous quality checks [29]. In PBOs, the value assurance function can be the
responsibility of the project management office. That office should then guarantee the quality of
the delivery of the project and play a role in the flow of knowledge into the organisation. The initial
value assurance or quality control step executed by the project management office or other
centralised function will ensure that the knowledge transferred by the project improves the current
knowledge base. This function is also aptly positioned to ensure that knowledge is disseminated to
the other relevant projects [29, 30].

Based on the discussion above, Figure 2 outlines the initiall-proposed framework of flow of
knowledge into the organisation.

Value assurance
Organisational Knowledge Project Learning

Pull Force

Identify PBO knowledge < <& Learning Processes
required in each project Codification and Transfer * Experiential learning
stage * Knowledge articulation

Formal Transfer Mechanisms + Knowledge codification
Identify expert knowledge Institutionalised + Personalised
sources Institutionalised + Codified

Individualised + Personalised

stemination of knowledgy Individualised + Codified K /

Figure 2: Initially-proposed knowledge-pull framework

The knowledge-pull framework is a result of the interaction between the project learning and
organisational knowledge dimensions. The first consideration is the learning that takes place within
the project itself. Depending on organisational factors (receiver characteristics), factors within the
project (sender characteristics), and the degree of articulation and aggregation, different
knowledge transfer mechanisms are used to transfer the knowledge to the organisation. The
framework outlines the processes required by the organisation to ensure that the knowledge can be
transferred as part of the project execution workflow and disseminated throughout the organisation.

The organisation requires specific knowledge per project stage and needs to have the absorptive
capacity to receive the knowledge from the project. The project manager should ensure that the
knowledge is packaged in such a way that it supports effective knowledge flow from the project to
the organisation. This should ultimately support use of the knowledge by other projects in the
organisation.

3 RESEARCH APPROACH

In order to refine the proposed framework, an exploratory research approach is adopted. As
proposed by Mouton [31] and Welman et al.[32], a mixed-method research approach was used to
outline a proposed conceptual framework prior to data gathering. The researchers approached the
research project by first studying the general KM literature. The literature review and discussions
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with experts were used to develop the initially-proposed knowledge-pull framework. A Delphi study
methodology was then adopted to improve and refine the proposed knowledge-pull framework [33,
34]. Using the work of Babbie [35] and Saunders et al. [36] on research methods as guide, data about
the proposed knowledge-pull framework was sourced through semi-structured interviews, archive
records, and a Delphi study with experts in the field of knowledge management in PBOs.

For this study, several experts were identified from three companies in the South African petro-
chemical industry, referred to in this study as Companies A, B, and C. Company A is an international
chemicals and energy organisation that has 30,000 employees operating in different countries. This
organisation is structured into operating business units that are responsible for the production of
the organisation’s various products; strategic business units; and group functions. The experts
consulted for this study were selected from within the group function of the organisation that is
focused on delivering small- to mega projects within the organisation. Company B is an engineering
design house with 9,000 employees working in several countries. The organisation has expertise in
the mining, energy, and infrastructure sectors, and executes small to mega projects. Company C is
a consulting firm proficient in business development, project development, project execution, and
operations. This organisation primarily supports large industrial capital projects in the oil, gas, and
energy manufacturing sectors. Experts from the respective organisations were chosen to ensure that
the study included the expertise from the different perspectives of an owner’s organisation, an
engineering, procurement and construction management (EPC) organisation, and consultants. The
organisations all execute small to mega-sized projects.

A total of eight experts were identified to be interviewed as part of the Delphi study. All the
interviewees had a minimum of 10 years’ experience in projects. Three of the interviewees had
between 20 and 30 years’ project experience, while another three had more than 30 years’ project
experience. A number of interviewees also indicated that they were involved in international
projects. Their respective backgrounds included experience in the business track of the organisation,
sponsorship of projects and commissioning management, engineering management, as technical
directors and in functional management, project management and programme management, and in
supporting roles within projects, facilitation of lessons learned, framing and alignment, project kick-
off and determining roles and responsibilities in order to optimise and maximise the benefit to the
project as well as organisation.

Initial semi-structured interviews were conducted with two employees from company C. The
objective of these interviews was to form a preliminary view and understanding of the knowledge-
pull framework that was defined from the literature. The Delphi study questionnaire was based on
the literature review with specific focus on studies completed by Boh [3]. After the initial round of
semi-structured interviews, the interview questions for the Delphi study were modified to
incorporate the initial findings and better suit the knowledge-pull framework’s definition.

In line with the exploratory research design, a purposive sample was required to identify the experts
needed to answer the research questions, rather than a sample representation of the general
population. In this case, the researchers’ personal network was used to identify suitable candidates
for the Delphi study in the three organisations. In two instances, a respondent within the
organisations referred the researchers to other suitable respondents for the Delphi study.

The first round of the Delphi questionnaire was sent out to the selected sample of eight experts by
means of a personalised e-mail one week prior to the interview. Respondents were encouraged to
read through the questions in preparation for the interview. The moderator then personally
conducted an interview with each of the eight respondents. Each interview was recorded and
transcribed; from these transcripts, an informal content analysis was performed.

Results from the first round were analysed according to the research paradigm. The number of
rounds were dictated by the consensus reached from each previous round and by the required end
result, as proposed by Skulmoski et al. [34]. After the completion of the first round of the Delphi
study, the experts had not reached consensus. The knowledge-pull framework could be updated,
however, based on the responses of the experts. The summary of the different responses for each
question and the updated and refined knowledge-pull framework were sent through a second round.
Half the respondents participated in the second round and the final responses indicated consensus
on the updated knowledge-pull framework; as a result. no further rounds were performed.
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The Delphi questionnaire began with three questions on the respondent’s background, role in the
organisation, and experience level. A fourth question investigated the project lifecycle used in each
respective organisation. The project lifecycle stages outlined by the respondents were well-aligned
with the literature, and could easily be related to the five stages mentioned earlier in this paper.
The lifecycle stages were used to analyse questions around the specific knowledge required for each
lifecycle stage.

The results of each question in the Delphi questionnaire were analysed by identifying key words and
phrases and summarising the responses. As proposed by Page and Meyer [37], informal content
analysis consists of first scanning the content for recurring and repeating words, concepts, or
themes, then constructing the summarised feedback of the results. This technique was used in order
to arrive at a consolidated response as it allows for the wide spectrum of results. To verify the
summarised or consolidated feedback, the results were returned to the initial respondents for
review, confirmation, and/or comment. The proposed knowledge-pull framework was then updated
for final review. A summary of the results are outlined in the next section.

4  RESULTS FROM DELPHI ROUND ONE

4.1 Knowledge transferred and the organisation database

The aim of the first section of the Delphi questionnaire was to determine the state of the existing
knowledge databases in the organisations and the knowledge available and transferred to the
respective organisations.

4.1.1 Explicit knowledge

The respondents echoed the salient concerns about explicit knowledge found within the literature
[3, 9, 10, 13, 38]. They supported the need for a disciplined KM culture in the organisation, which
is also promoted by other authors [10, 19, 39].

The notable central concern of the respondents was the loss of context as the knowledge is codified;
this finding is also described in the literature [8, 15, 28].

“Within the knowledge centre are links to specifications, standards, business and technical
templates, and research sites... good systems with functional search functions [are] in place... The
database is also supported by a call centre manned by competent personnel to give technical support
with regards to various aspects of a project.” (Respondent 1)

“Technical know-how is done well.... Specs are updated on a regular basis... specifications state that
for specific vessels, [one should] use standards and then state options and implications. You need
to also state where the knowledge came from.” (Respondent 7)

“It is of no purpose to have knowledge of policies and procedures, but the context to apply [it] is
not created.” (Respondent 3)

“Throughout all my lessons learned and facilitating different sessions, the biggest lesson | learned
was that you have to describe the context very well.” (Respondent 6)

“The full context of the lessons learned is also important... The [project management methodology
of Company A] with templates, practices, and work flows is a summary of the organisational
knowledge.” (Respondent 8)

“Tacit knowledge is the knowledge that guides you in handling the explicit knowledge.” (Respondent
3)
4.1.2 Receiving explicit knowledge

The respondents highlighted two aspects to take into consideration when transferring knowledge to
a recipient: absorptive capacity and the timing of the actual transfer. These two aspects are also
mentioned in the literature [9, 14, 15]. The respondents noted that the absorptive capacity can be
increased through initial training and continued accumulation of experience, as well as through
mentoring, coaching, and the correct resourcing strategy; this is also supported by the literature [1,
9, 24]. Resourcing strategies should allow resources to be placed on different types of projects and
projects in different stages of the project lifecycle. The tacit knowledge context that is created
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through training and experience will support the full use of organisational explicit knowledge. The
organisational policies and procedures required to ensure that this context is created within the
respective resources is the responsibility of the organisation itself, and specifically of management.
The motivation to mentor another resource is a personal attribute, and is underpinned by a learning
culture in the organisation. The importance of a learning culture was emphasised by the
respondents, and is well-documented in the literature [1, 2, 10, 19, 24, 26.

“One has to be exposed to knowledge within certain contexts, thus gaining experience and
accumulating knowledge... It would be better for the young engineer to work with the more
experienced senior project manager on the same project [so that the project manager can] lead this
person through the stages... you have to start off with experience in the different disciplines...”
(Respondent 3)

“You are better off with the B team players working together as a team with individualistic A-team
players. Just remember you also can’t play with the C team as the team in totality has all the tacit
knowledge.” (Respondent 5)

“The project team must also be able/knowledgeable. If the project team does not have enough
experience, a percentage of the knowledge/lessons will be lost because the individual cannot yet
comprehend the context.” (Respondent 8)

4.1.3 Tacit knowledge

The respondents concurred that to improve access to tacit knowledge, resources should build and
maintain quality networks within and outside one’s own organisation. Networks must include subject
matter experts and be available to all resources. Tacit knowledge transfer also takes place between
members of the team, and thus the composition and synergy that the team creates will benefit the
organisation.

“...you must look at it from different points of view...” (Respondent 5)

“You might know something, or even a lot about the subject, but someone in the team will know
something else or in addition to this.” (Respondent 6)

The organisational structure, culture, and governance process have an impact on the success of KM
[10, 19, 28]. The governance processes should not restrict the flow of knowledge.

“These are all focused on bigger projects, resulting in challenges to set up something for small
projects, as each is very different and specific to the project. But as long as the governance process
is not too restrictive... [it] can very well be whittled down into usefulness... There are department
heads... on the outside... responsible for new contracts, to do the initial project and process
development work and interface with the project development group. The project development
group forms the core of the business and deals with execution, detail design engineering, quality
control, and specification write-up. This interface and transfer of knowledge seems to be a problem
from time to time due to different focus and objectives.” (Respondent 1)

4.2 Knowledge transfer mechanisms and processes

The next section in the Delphi questionnaire aimed to reach consensus on knowledge transfer
mechanisms and transfer processes that pull knowledge into the organisation.

4.2.1 Knowledge transfer mechanisms

The respondents emphasised the importance of the institutionalised-codification mechanism, and
elaborated on this. The transfer mechanism includes codification mechanisms that are
institutionalised in the routines and structures of the organisation, after which the codified
knowledge is available to the entire organisation. This mechanism involves using formal
organisational processes to update the current execution methodology, work flows, procedures,
processes, and templates. A value assurance step ensures that the knowledge improves the current
knowledge base. The centralised function or relevant resources determine whether this knowledge
should be used to update specific processes, procedures, work-flows, execution methodology,
templates, check-sheets, or training material. These documents should be readily available to the
organisation as part of the knowledge database. The knowledge-pull framework denotes that the
transfer mechanisms will depend on the size and geographical dispersion of the organisation. One
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of the respondents indicated how a specific organisation’s KM mechanisms changed as the
organisation expanded.

“l did a project that was called the Quality Consolidation Project. We had a mandate to do the
project. It was to take all procedures, work flows, and standards to review, give [it my
organisational] branding, and implement. Resources did it in their own time. More than 70 per cent
was approved and implemented in [the organisation’s global execution methodology workflow
database]. If a project updates a procedure and archives it with that project, then the new
knowledge is only available to the people that worked on the project. For 50 out of the 60 years of
existence, [my organisation] made use of knowledge transfer by people. The company had low
turnover. This created a culture of learning. When you grow quickly, you do need a knowledge base
as you don’t have that same capacity anymore.” (Respondent 4)

Formal transfer mechanisms should follow a value assurance step and be transferred into the
organisational database. The resource that supplies the knowledge is responsible for codifying the
knowledge and ensuring that it is disseminated. The centralised function will direct the actions and
ensure that the processes are in place to receive this knowledge. With informal transfer mechanisms,
the correct level of governance was discussed. The organisation should trust in the capabilities of
the resources, in order to support the flow of knowledge. The organisation should also ensure that
processes are in place to support both formal and informal transfer mechanisms, which will require
different levels of quality control.

4.2.2 Transfer process

The concern considered by the respondents was localised knowledge transfer where the knowledge
is not properly disseminated throughout the organisation. Organisations can employ a centralised
function or identify specific positions in the organisational structure responsible for KM. The benefit
of a centralised function is that these resources are able to identify trends based on the transferred
knowledge, and determine the actions to be taken, based on the gathered knowledge and trends.
The transfer of knowledge from the project team to this centralised function requires a specific
formal or informal process to ensure that the knowledge will be transferred as part of the normal
project execution process flow.

“...once you’ve completed a project, you go to the PMO [project management office] for 3-4 months
to update procedures. This is required before you go to the next project.” (Respondent 7)

“Due to the gap in the removal of the official KM group, the CoE [Centre of Expertise] started [a]
lessons learned process and how to make the project management environment aware of it. We
endeavour to institutionalise it and incorporate it in the official work processes.” (Respondent 8)

“There must be a KM department that looks at the knowledge process of the organisation. Get
people from outside that are experts in processes to do quality control.” (Respondent 5)

“From these trends, it is then possible to make updates and recommendations to the bigger
organisation.” (Respondent 6)

“It is the project manager’s responsibility to let the regional lead/director know that knowledge
was created on his project.” (Respondent 4)

Knowledge should not be directly transferred from the project to a database. The centralised
function or relevant identified resource should evaluate the codified knowledge within the context
generated throughout the transfer process, and determine how the knowledge should be used. This
use can be the updating of a procedure, template, training material, or other formal organisation
workflows and communications. The centralised function, acting as the organisational tacit
knowledge base, will ensure that various projects have access to the tacit knowledge timeously and
throughout the lifecycle of the project. The use of experienced resources will give the required
context to the codified organisational knowledge.

From a different viewpoint, an attempt to incorporate all knowledge into the organisational
database and processes will render these items unmanageable and cumbersome to read. An initial
value assurance or quality control step is required to ensure that the knowledge is an improvement
on the current knowledge base [29, 30]. If the knowledge is not an improvement, the value assurance
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team can identify this and ensure that only the project team receives additional training on that
subject, as this knowledge has value only for the specific project team. The value assurance team
can also ensure that the project team is addressing the root cause of the problem.

In addition to the formal knowledge transfer mechanisms, the respondents discussed the
requirement for informal knowledge transfer. The mechanism should support timeous transfer from
the knowledge source to the recipient. Company C outlined a smartphone application that the
company was developing, making it possible for the company’s engineering design specifications to
be accessed. Companies A and B make use of web-based communities of expertise: the website
functions as a chat room where any employee can post a question and receive a response from an
expert.

The transfer of knowledge from the project to the organisation means that there are many interfaces
to take into consideration. As such, it is important to clearly define the roles and responsibilities of
the project manager and project team, as well as those of the organisation. It is the project
manager’s responsibility to identify, gather, codify, and transfer new knowledge, and it is the
organisation’s responsibility to put processes and procedures in place as part of the normal project
work flow, and to have resources available to accept this knowledge.

The important aspects from the respondents’ feedback that could aid in refining the initially
proposed knowledge-pull framework are as follows:

. Value assurance: Ensures the quality of the explicit organisational database. Organisations
should focus on both technical and organisational knowledge transfer. A centralised KM
function (that assists in completing the value assurance step) builds a centralised tacit
knowledge base that each project has access to. The knowledge can then be built back into
the capital (or project) structures.

. Centralised function: The focus of new knowledge gathered is not on producing documents to
be submitted into a database, but rather getting to the root cause of a problem and
implementing a permanent solution to the problem by updating processes and procedures. The
context of the knowledge remains paramount, and the centralised function will be able to
provide context to the organisational codified knowledge base. This function will also govern
the quality of project execution.

. Informal transfer mechanisms: Knowledge should be captured and transferred timeously
throughout the lifecycle of the project. The project team will also require knowledge from the
organisation to be delivered immediately. This transfer will require the use of various
technologies, such as Twitter groups and instant messaging, or applications with technical
data. This process should depend on the capabilities of the resources, as the quality cannot be
governed by a specific centralised function.

4.3 Knowledge required per project lifecycle stage
The types of knowledge pertinent to each project stage are outlined in Table 2.

Table 2: Knowledge required per project lifecycle stage

Stage Knowledge required
Initiate Interface with experts, options identification and elimination, cost and technical viability,
commissioning and construction philosophy, scope definition clarification and context, control
base, philosophy, plan on how the project should be approached, project setup, opportunity
analysis, business evaluation, technical philosophy, sponsor mandate, business/ operational
and market knowledge, problem definition, business structure
Develop Process engineering and assurance, keep process intent as developed previously, design,
ensure technical changes are feasible, adjust the execution plan according to project
requirements, use of specification and standards are important, logistics, access, task
duration, business case, business plan, business risk management, technology knowledge,
contracting strategy
Implement | Freeze scope, project management knowledge, project execution plan, documentation
required by the client, commissioning plan, construction strategy, contracting strategy,
manage by objective, project governance, staff selected and trained, start-up modifications
plan, quality control plan per contracting strategy, operational planning

Operate Commissioning and stable business performance, project and business review, optimisation
plan, business sustainability and improvement
Close Site re-use and analysis plan, business exit strategy (resources and environmental and client

considerations), remediate site and monitor plan, termination of contracts, financial close-out
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The purpose of the Delphi study questions in this section was to obtain consensus on the alighment,
if any, between knowledge required by the organisation and knowledge transferred from the project
within each stage of the project. The assumption is that the organisation requires specific knowledge
per stage; this could direct knowledge transfer more effectively and efficiently.

“First of all, one determines what your scope is and set context, and then determine what is relevant
for that stage. It is important to understand the risks of each stage, although one should also look
at execution [while you are still in the developing stage]... Each environment is different and relevant
to the specific project... In other words, one should first start with the context, gather more info on
the context as the project progress, and then gather the relevant info to validate what you are
doing. The level of detail increases [as the project progresses].” (Respondent 2)

“Once you go over to the next gate, your focus will shift. At Gate 5, the focus is on commissioning.
Then you can’t design. You must understand and determine the specific deliverables for the project.
It is important to complete all the work within that stage before moving on, and complete only that
work [within the specific stage].” (Respondent 3)

Based on the discussions, it was determined that the focus of the respondents is on capturing the
knowledge, the process, and the resources used to complete this action, and the retention of context
from the specific project rather than the specific project lifecycle stage.

“Continuity is very important. If you have people working only in one stage, you will have blinkers
on. You must understand the system as a whole and your role in the total project... All resources
should know about the entire length of the project, as well as the breadth of the project, the detail
of each stage for each track.” (Respondent 3)

Although the respondents outlined specific knowledge relevant to each project stage, the focus
should not be on dictating the knowledge required for each stage. This will not direct the knowledge
transfer. The specific project, scope, and risks should be understood and the critical objectives and
deliverables should be established for the specific project, per project stage. The project team
should complete all and only those deliverables pertinent to the stage. Quality control or value
assurance should be completed per deliverable against specific requirements based on the context
of that project. The resources completing the value assurance or quality control should have the
correct attitude, experience, and knowledge.

4.4 Dissemination and organisational improvements

One of the questions in the Delphi study was related to how one can determine consensus on the
dissemination of knowledge throughout the organisation. For the knowledge to be pulled into the
organisation, the knowledge transfer process should be followed from the project up to where the
knowledge is again available for the next project [40]. There should be a good balance between
letting the organisation know about the new knowledge and knowledge overload.

“In the proposals stage, the research must be done to determine what projects have been
completed. Once this is established, the previous project’s information is shared and sent to the
new project...Marco Polo effect.” (Respondent 1)

The respondents agreed that dissemination of knowledge requires a receptive audience. Project
teams are most susceptible at the beginning of each project stage. Use of the organisational
database and the search for knowledge within the organisation should be supported by management
actions. It is important that management enforces the KM system. This is possible either through
reward or incorporation of this requirement into the organisations’ performance appraisal system,
which is embodied in the key performance indicators (KPIs).

“The problem is that communication via emails is unsuccessful, as one’s current reality does not
make you susceptible for info on other aspects other than what you are busy with... The question is
if it is not more effective to have continuous training sessions... I’ve found through experience that
formal training sessions are not effective. What did work well, was to receive information before a
scheduled session with experienced people. This experienced person presented a specific topic,
explained the topic with specific reference to concrete, current examples, thus eliciting questions
and communication, resulting in comprehension.” (Respondent 8)
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The important aspects from the respondents’ feedback that could aid in refining the initially

proposed knowledge-pull framework are as follows:

. Personal networks: The project team is most susceptible to new knowledge at the beginning
of a stage, and as such, this is the optimal time to transfer knowledge. It is important also to
create context through the use of personalised knowledge transfer. An optimal way to transfer
knowledge is through project team workshops with resources who have completed similar
projects previously.

. Electronic media: Communication tools such as e-mails, discussion groups, and blogs should
also be used for knowledge dissemination.

. Organisational processes: Training sessions in small groups will elicit discussions, which have
been shown to support internalisation of knowledge.

In order to pull in knowledge from the project, the organisation should have absorptive capacity and
be receptive to the knowledge [8, 15, 28].

“It is the responsibility of the organisation to create a hold point at the end of each stage of the
project, to do the quality management, and to update the explicit knowledge base of the
organisation with relevant new knowledge that was created, if any. The person that will complete
this action is the type of person that the project manager looks up to. The person will treat you with
respect and give good feedback and uplifting criticism. This will motivate project managers.”
(Respondent 5)

The organisation should ensure there is a structure and work processes in place to receive knowledge
from projects. Apart from the learning culture required within the organisation, a culture of trust is
also required [2, 26, 41]. Organisational trust in employees’ capabilities perpetuates open
communication. An open communication platform will support real-time knowledge transfer as it is
learned and required. Factors that motivate project managers to take the time and energy to
complete and take part in the KM system include first-hand knowledge of the benefits of KM, seeing
how the knowledge transferred was used, and experiencing the organisations’ reaction to the
communicated knowledge.

The organisation must be set up to motivate, guide, and ensure knowledge transfer, and give a
definitive framework of where and when this should happen.

5 AN UPDATED AND REFINED KNOWLEDGE-PULL FRAMEWORK

Information from the first round of the Delphi study supports three learning processes, as outlined
by Zollo and Winter [18] and as incorporated in the proposed framework. The framework outlines
how knowledge is gathered by resources. Once knowledge is gained, it should be packaged and
transferred to the organisation. Figure 2 highlighted the requirement for the packaging of
information in general. From the Delphi study, it is clear that the formal and informal flows of
knowledge should be managed separately, and this will dictate how knowledge is packaged and
transferred for efficient dissemination. Transferring knowledge that requires institutionalised or
formal mechanisms is achieved through codification, which creates an additional and more in-depth
opportunity for sustained learning. This mechanism also requires a value assurance step and
interface with the central KM function. The purpose of this transfer process is to incorporate the
knowledge into the organisation on a permanent basis as part of the inherent processes, workflows,
or execution methodology, which are also known as the organisational routines. Knowledge transfer
through individualised or more informal mechanisms requires timeous or real-time interaction with
the proposed audience, and less governance. This knowledge is packaged in a different way, also
using a different technology. The focus here is less on permanence and more on the speed with
which the resources can connect and exchange tacit knowledge.

The transfer mechanisms outlined in the knowledge-pull framework rely on the mechanisms
proposed by Boh [3], which in turn depend on the geographical dispersion and size of the
organisation. The consensus reached from the Delphi study supports the transfer mechanisms
proposed by the literature [3, 20]. The Delphi study also highlighted the requirements for a value
assurance step prior to incorporating the knowledge into the organisation. This is specifically
required for formal transfer mechanisms. Informal knowledge transfer mechanisms should receive
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less governance to support the timeous flow of knowledge. Here, the organisation must trust and
rely on the capabilities of the resources for quality control.

The Delphi study indicated that the knowledge-pull framework in Figure 2 should be updated to
incorporate two main knowledge transfer flows. The formal transfer mechanism will transfer
knowledge through the value assurance step into the organisation. The informal knowledge transfer
mechanisms will flow directly between the organisation and the project. It is proposed that the
knowledge transferred by institutionalised- and individualised-codified mechanisms should first flow
through the value assurance step before being incorporated into the organisation. Knowledge
transferred via individualised-personalised transfer mechanisms should flow freely between the
project and the organisation. Institutionalised-personalised mechanisms should either be transferred
freely or through the governance step, depending on the knowledge transferred.

The first round of the Delphi study highlighted the requirement that the flow of knowledge back to
the project should also be incorporated when considering a knowledge-pull framework. This
requirement significantly influences the setup of the framework to pull in knowledge. The literature
indicates that knowledge transfer to the organisation does not necessarily lead directly to its use;
but its use is necessary if it is to be of benefit to the organisation [9, 10, 14]. The respondents
specifically mentioned workshops that should take place at the start of each stage. During this
workshop, similar projects and subject matter experts or the KM function should transfer tacit
knowledge and create context for the explicit knowledge available to the project team. This will
ensure that knowledge is disseminated at the correct moment, when the project team is receptive.
The knowledge transferred is pertinent to the specific project and can lead directly to the improved
execution of the project. As the project team directly benefits from this knowledge, they will be
motivated to make use of the process. A KM culture and management focus will support the
participation and input of the relevant stakeholders in the workshop. The initial proposed framework
was updated to incorporate the flow of the knowledge back to the project, as shown in Figure 3.

Centralised
Function

Value
N

.
1]
I
I
I
I
I
I
L
]
I
I
I
I

.
1 Centralised function provides context to
1 the codified organisational database for
! the project. It is also a centralised source
1 of tacit knowledge to many projects

1 Value assurance
1 .
1 determines the

: knowledge flow

| into the
Organisational Knowledge | organisation

1
1
1
1
1
1
1
1
|
1
} and to projects | 2
1
1
1
1
1
[
1
1
1

Update organisational 1 / \
processes, procedures, work Formal Transfer Mechanisms Learning from Projects
Learning Processes

flows, execution
Institutionalised + Personalised .

A

methodologies, templates,

specifications, training T ' o Experiential learning
material N . | Institutionalised + Codified *  Knowledge articulation
Individualised + Codified Knowledge codification

1
1
1
i <&
r A <€
1
1

Inform organisation through
e.g. engineering bulletins
and emails

ICT setup to communicate Informal Transfer Mechanisms

with the project timeously
Individualised + Personalised
Institutionalised + Personalised K j

Y

e.g. instant messaging

Foundation of organisational
KM is culture and

management focus through

Qotivation and consequence/

Figure 3: Updated and refined knowledge-pull framework

The focus of the proposed framework outlined earlier in Figure 2 is on the knowledge to be
transferred from the project to the organisation, and does not include the flow of knowledge back
to the project. In order for the organisation to pull in knowledge, it was proposed that the
organisation should specify what knowledge is required during each stage of the project. The
organisation should develop a database of experts to create the required context for the
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organisational codified knowledge. The knowledge that is pulled into the organisation is then
disseminated throughout the organisation.

The assumption that knowledge will be pulled into the organisation if the organisational procedures
dictate specifically what knowledge is required per project lifecycle stage was contradicted in the
Delphi study results. The focus on the knowledge required per project stage is required, instead, in
the course of knowledge being transferred back into the project, with the input of the centralised
function.

Based on the results of the Delphi study, the proposed framework was updated to include additional
detail about the dissemination of knowledge in the organisation. The knowledge transfer mechanism
influences how the knowledge should be disseminated throughout the organisation, within the
organisational knowledge context, as outlined in Figure 3.

The proposed framework shown earlier in Figure 2 includes a requirement that the organisation
should develop and maintain a database of experts in order to support the dissemination of tacit
knowledge within the organisation. Based on the Delphi study results, a more structured approach
is required. The centralised function or specific KM resources determine how the knowledge should
be codified and disseminated. During this process, the KM resources determine how best to capture
the depth of knowledge required. The organisation’s project execution methodology should outline
the requirement for a workshop at the beginning of every stage. The execution methodology then
creates the opportunity for KM resources and specific subject matter experts to transfer tacit
knowledge to the receptive project team. The organisational ICT platforms should also be set up in
a manner to give resources direct access to experts, for example by creating a specific community
of practice and expertise. The project or resource that requires the knowledge has direct access to
experts in a specific field. This platform is automatically updated by having expert members in the
community, negating the requirement for a separate expert database that is rarely updated.

The importance of the correct KM culture and management focus was not captured in the earlier
proposed framework. Based on the results from the Delphi study, the framework was updated to
include this element as a foundational one.

6  RESULTS FROM DELPHI ROUND TWO

The second and final round of the Delphi study consisted of a questionnaire containing the summary
answers to each of the first round’s questions, as well as the updated and refined knowledge-pull
framework shown in Figure 3. Additional space was provided in the framework for comments by the
respondents. Four responses were received; one each from Companies A and B, and two from
Company C. The respondents were all in agreement on the summary and framework, with only minor
additional comments.

One respondent disagreed that the knowledge captured by the project should be stage-specific. The
respondent noted that it is important that the project first establishes lessons learned from other
projects for the specific stage before continuing. This indicates support for the often-used practice
of closeout meetings at the end of each project phase to capture knowledge gained during a project,
in order then to transfer it to other projects. However, using knowledge from a similar stage of
another project does not preclude the use of knowledge from other stages of other projects. Another
comment on the knowledge-per-stage topic indicated that the focus of the knowledge to be shared
is not so much on the specific stage, but rather on the context of the knowledge. The context should
be created at the beginning of each project stage when the project team is most receptive. Pertinent
knowledge should be repeated at the beginning of each stage, in order to ensure that all new
stakeholders and project team members are also aligned. The framework does capture this.

Another respondent highlighted specifically the requirement for easy access to organisational
databases. The respondent was of the opinion that resources in general are capable and should be
trusted to know what knowledge is applicable. The respondent also advocated the use of instant
messaging and online discussion groups to facilitate informal knowledge transfer, and suggested that
organisations should make more use of these forums to disseminate knowledge.

With the respondents’ support for the framework, and the summary of the concepts and workflows
that support the framework, it was concluded that no further Delphi rounds were required.
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7  CONCLUSIONS AND RECOMMENDATIONS

Based on a literature study and pilot questionnaire for the Delphi study, a conceptual framework
was developed that shows the pull of knowledge into the organisation. The completed Delphi study
supports the frameworks proposed by Boh [3] and Argote [16], while additional information pertinent
to the process was captured as a result of the Delphi study process. Specific key words, phrases, and
summarised outcomes of the Delphi study results necessitated an optimised and expanded
knowledge-pull framework.

The framework in Figure 3 was developed based on the findings from the literature that one of the
main contributing factors to knowledge transfer is the ability of the organisation to absorb the
knowledge. The organisation aims to update its knowledge database or intellectual capital with the
learning that occurs within each project. The research question about which transfer mechanism
should be used was phrased to contextualise this point of how knowledge is transferred to the
organisation. It was found from the Delphi study that there are different requirements for formal
and informal knowledge transfer, and that this will impact the transfer mechanism used. The
organisational KM system should be set up to manage and allow for both formal and informal transfer
mechanisms. The utilisation, validation, incorporation, and communication processes, as well as the
responsible resources and recipients, should be clearly determined within the organisation.

The research question about where the knowledge should be transferred to was phrased within the
context of what the structure and functionalities of the database should be. The requirement for a
searchable, accessible database was found in the literature and echoed by the Delphi study results.
However, the main finding of the Delphi study was that the knowledge should be transferred to
people rather than directly to a database; thus knowledge should be transferred to the resource
people in the centralised KM function. These resources will determine whether the knowledge will
be used at all and, if so, how. This optimises the updating of the knowledge database and
organisational specifications, templates, processes, and procedures. These resources should also
identify recurring trends to detect specific knowledge gaps within the organisation. A ‘lessons
learned’ document should therefore not be simply communicated and transferred to a database.
The root causes of problems related to the lessons learned should be determined, and the relevant
action taken, as dictated by the KM function, such as updating or improving the relevant procedure.

The organisation should be both structured and motivated to receive new knowledge, incorporate
it, and disseminate it throughout the organisation. The knowledge codification and transfer in this
proposed way then becomes part of the normal project execution methodology, as well as part of
the normal operation in the organisation. In addition to making it part of the project and
organisational routines, effective KM also requires management focus and a learning culture. KM
should be clearly encouraged, rewarded, and driven by management.

The aim of the research question about what knowledge is required per project stage was to
determine whether this type of definition or specific requirement will aid the project in transferring
suitable, value-adding knowledge to the organisation. It became clear from the study that the focus
should not be on the specific project stage, but rather on the context of the specific project.
Governing the specific knowledge required per stage will not pull knowledge into the organisation.
The focus should rather be on the context of the specific project, the setup of the project
deliverables, and the execution plan, in order to support a successful and efficient project
execution. During project initiation, the codified knowledge base of the organisation (in-house
execution methodology, work-processes, and templates) and the personal networks of experts and
project teams who completed similar projects are used. The project is then governed against the
specific deliverables and quality plan set up by the project team. The centralised KM function or
value assurance team can ensure that the project supplies quality deliverables, validated within the
context of the specific project, against the deliverables defined for the project for that specific
stage. The project team is responsible for gathering the knowledge as they proceed through the
lifecycle of the project. The centralised function (or similar resources) are responsible for receiving
the knowledge and representing the gateway to the organisation’s KM system.

Based on the literature review and Delphi study results, the following key recommendations were
identified throughout the development of the knowledge-pull framework:
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. The main focus of the dissemination process should not be centred solely on the functionalities
of the database. The focus should rather be on how the knowledge can be incorporated into
the project work-flow as an updated process, template, or specification.

. A centralised value assurance step is required before knowledge is incorporated into the
current knowledge database. This is required for both technical and organisational knowledge.

. The centralised function responsible for value assurance of the knowledge is also responsible
for value assurance on the project. Project deliverables should be validated against pre-
determined requirements. This ensures that the project will be able to use the knowledge
gathered on similar projects to update project-specific deliverables and procedures. Although
a centralised function is required for receiving knowledge, project-specific updates should be
decentralised.

. The centralised function should be responsible for transferring relevant knowledge to the new
project team at the beginning of each stage during project or stage initiation. The project
team should drive the process, and the organisation must make the centralised function
available.

. Organisational and physical interfaces should be minimised; otherwise they can restrict
knowledge flow.

. The organisation should perpetuate a learning culture and discernibly support KM.

Future research will assist in understanding the impact of the organisational KM structure on the
efficacy of the framework. Such studies should also take into consideration the specific roles and
responsibilities of the relevant stakeholders. The effect of value assurance on KM should be explored
in further studies. Another potential research subject could be the direct effect of transferring
pertinent knowledge back into the project, rather than considering dissemination in general.

REFERENCES

[1] Pemsel, S. and Miiller, R. 2012. The governance of knowledge in project-based organizations. Int. J. Proj.
Manag., 30(8), pp. 865-876.

[2] Eskerod, P. and Skriver, H.J. 2007. Organisational culture restraining in-house knowledge transfer
between project managers — A case study. Proj. Manag. J., 38(1), pp. 110-122.

[31 Boh, W.F. 2007. Mechanisms for sharing knowledge in project-based organizations. Inf. Organ., 17(1), pp.
27-58.

[4] Yang, L.-R., Chen, J.-H. and Wang, H.-W. 2012. Assessing impacts of information technology on project
success through knowledge management practice. Autom. Constr., 22(0), pp. 182-191.

[5] OTC. Stage gate model. OTC Toolkits. Available from http://www.otctoolkits.com/ stage-gate-overview/.
Accessed on 27 May 2016.

[6] Consulting Engineers South Africa. 2011. Procurement guideline for consulting engineering services.
Consulting Engineers South Africa.

[7] Nicholas, J.M. and Steyn, H. 2012. Project management for engineering, business and technology, 4th
edition. Routledge.

[8] Antonelli, C. 2006. The business governance of localized knowledge: An information economics approach
for the economics of knowledge. Ind. Innov., 13(3), pp. 227-261.

[91 Ajmal, M., Helo, P. and Kekale, T. 2010. Critical factors for knowledge management in project business.
J. Knowl. Manag., 14(1), pp. 156-168.

[10] Gold, A.H., Malhotra, A. and Segars, A.H. 2001. Knowledge management: An organizational capabilities
perspective. J. Manag. Inf. Syst., 18(1), pp. 185-214.

[11] Pinho, I., Rego, A. and Pina e Cunha, M. 2012. Improving knowledge management processes: A hybrid
positive approach. J. Knowl. Manag., 16(2), pp. 215-242.

[12] Conger, S. 2015. Knowledge management for information and communications technologies for
development programs in South Africa. Inf. Technol. Dev., 21(1), pp. 113-134.

[13] Prencipe, A. and Tell, F. 2001. Inter-project learning: Processes and outcomes of knowledge codification
in project-based firms. Res. Policy, 30(9), pp. 1373-13%94.

[14] Bakker, P.M., Cambré, B., Korlaar, L. and Raab, J. 2011. Managing the project learning paradox: A set-
theoretic approach toward project knowledge transfer. Int. J. Proj. Manag., 29(5), pp. 494-503.

[15] Szulanski, G. 1996. Exploring internal stickness: Impediments to the transfer of best practice within the
firm. Strateg. Manag. J., 17(52), pp. 27-43.

[16] Argote, L. 2013. Organizational learning: Creating, retaining and transferring knowledge. Springer.

[17] Hansen, M.T., Nohria, N. and Tierney, T. 1999. What’s your strategy for managing knowledge? Harv. Bus.
Rev., 77(2), pp. 106-116.

[18] Zollo, M. and Winter, S.G. 2002. Deliberate learning and the evolution of dynamic capabilities. Organ.
Sci., 13(3), pp. 339-351.

[19] Adenfelt, M. and Lagerstrom, K. 2006. Enabling knowledge creation and sharing in transnational projects.
Int. J. Proj. Manag., 24(3), pp. 191-198.

32



(20]
(21]
(22]
(23]

[24]

(23]
[26]
(27]

(28]

[29]
(30]
[31]
[32]
[33]
[34]

[35]
[36]

[37]
(38]
[39]
[40]

[41]

Lindner, F. and Wald, A. 2011. Success factors of knowledge management in temporary organizations.
Int. J. Proj. Manag., 29(7), pp. 877-888.

Reich, B.H., Gemino, A. and Sauer, C. 2012. Knowledge management and project-based knowledge in IT
projects: A model and preliminary empirical results. Int. J. Proj. Manag., 30(6), pp. 663-674.

Faraj, S. and Sproull, L. 2000. Coordinating expertise in software development teams. Manage. Sci.,
46(12), pp. 1554-1568.

Nonaka, I. and Takeuchi, H. 1995. The knowledge-creating company: How Japanese companies create the
dynamics of innovation. Oxford University Press.

Rezgui, Y., Hopfe, C.J. and Vorakulpipat, C. 2010. Generations of knowledge management in the
architecture, engineering and construction industry: An evolutionary perspective. Adv. Eng. Informatics,
24(2), pp. 219-228.

Wiig, K.M. 1997. Knowledge management: An introduction and perspective, J. Knowl. Manag., 1(1), pp. 6-
14.

Yang, J. 2010. The knowledge management strategy and its effect on firm performance: A contingency
analysis. Int. J. Prod. Econ., 125(2), pp. 215-223.

Lin, T.-C. and Huang, C.-C. 2010. Withholding effort in knowledge contribution: The role of social
exchange and social cognitive on project teams. Inf. Manag., 47(3), pp. 188-196.

Berg, S., Lindstrom, A., Nilsson, M., Bosh, P. and Gluch, P. 2012. Knowledge transfer within and accross
organizational boundaries — A case study in the construction industry. 28th Annual Conference Association
of Researchers in Construction Management (ARCOM), Edinburgh, 3-5 September, pp. 1435-1444.

Bloch, M., Blumberg, S. and Laartz, J. 2012. Delivering large-scale IT projects on time, on budget, and
on value. McKinsey Quarterly.Oct .

Male, S., Kelly, S., Gronqvist, M. and Graham, D. 2007. Managing value as a management style for
projects. Int. J. Proj. Manag., 25(2), pp. 107-114.

Mouton, J. 2001. How to succeed in your Master’s and Doctoral studies: A South African guide and resource
book. Pretoria: Van Schaik.

Welman, C., Kruger, F. and Mitchell, B. 2005. Research methodology, 3rd edition. Cape Town: Oxford
University Press.

Holsapple, C.W. and Joshi, K.D. 2002. Knowledge manipulation activities: Results of a Delphi study. Inf.
Manag., 39(6), pp. 477-490.

Skulmoski, G.J., Hartman, F.T. and Krahn, J. 2007. The Delphi method for graduate research. J. Inf.
Technol. Educ., 6, pp. 1-21.

Babbie, E.R. 2015. The practice of social research, 14th edition. Cengage Learning.

Saunders, M.N.K., Saunders, M., Lewis, P. and Thornhill, A. 2011. Research methods for business
students, 5™ edition. Pearson Education India.

Page, C. and Meyer, D. 1999. Applied research design for business and management. McGraw-Hill Higher
Education.

Almeida, M.V. and Soares, A.L. 2014. Knowledge sharing in project-based organizations: Overcoming the
informational limbo. Int. J. Inf. Manage., 34(6), pp. 770-779.

Ajmal, M.M. and Koskinen, K.U. 2008. Knowledge transfer in project-based organizations: An
organizational culture perspective. Proj. Manag. J., 39(1), pp. 7-15.

Reich, B.H., Gemino, A. and Sauer, C. 2013. How knowledge management impacts performance in
projects: An empirical study. Int. J. Proj. Manag., 32(0), pp. 590-602.

Wang, H.C., He, J. and Mahoney, J.T. 2009. Firm-specific knowledge resources and competitive
advantage: The roles of economic- and relationship-based employee governance mechanisms. Strateg.
Manag. J., 30(12), pp. 1265-1285.

33



	KNOWLEDGE- SHARING WITHIN THE PROJECT-BASED ORGANIZSATION: A KNOWLEDGE-PULL FRAMEWORK
	article info
	ABSTRACT
	OPSOMMING
	1 INTRODUCTION
	2 Towards a Knowledge-Pull Framework
	3 Research Approach
	4 Results from Delphi Round One
	4.1 Knowledge transferred and the organisation database
	4.1.1 Explicit knowledge
	4.1.2 Receiving explicit knowledge
	4.1.3 Tacit knowledge

	4.2 Knowledge transfer mechanisms and processes
	4.2.1 Knowledge transfer mechanisms
	4.2.2 Transfer process

	4.3 Knowledge required per project lifecycle stage
	4.4 Dissemination and organisational improvements

	5 An Updated and Refined Knowledge-pull Framework
	6 Results from Delphi Round Two
	7 Conclusions and Recommendations
	References


<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile (None)

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [515.906 728.504]

>> setpagedevice



